Cobupaetecb Ha CE3OHHYIO I

[ PABOTY = EPUTAHUU? .

3 \kg.

BoT, uTO BaM HE06Xo0aAMMO 3HATL!

Kak nonyynTb Ce30HHYH B3y

* B nepByto ouepesb BaM HY>XXHO MONYYNTb
B/3Y CE30HHOro paboTHMKa. Bam Heobxoamo
0bpaTUTLCA B NNLEH3NPOBAHHbIE areHTCTBa.
OHW ABAAOTCA BN30BbIMM CNOHCOPaMuM. Ha
2026 ropg nx Bcero 5 - Pro-Force, Agri HR,
Concordiaq, Fruitful Jobs and HOPS.

e BusoBble COHCOPbI He 6epyT AeHer 3a
cBOU ycnyru. MakcMmasibHasd CTOMMOCTb
B/3bl CE30HHOIo paboTHMKa cocTaBndeT £340.
[lokynainTte aBnabunetsl camun. Hekotopblie
KOMMaHWy MOTYT NPeAioXNTb MOMOLLb AN
nosyyeHums Br3bl. OHM MOryT obmMaHyTb Bac,
Tpebys 6obLUVEe AeHbIV 33 CBOU YCIIYTW.

[lo BblnieTa, ybeagnTechb, UTO BaM AaNu:

'l [loroBop ¢ BaLlMM CrOHCOPOM

2 /lorosop c Bawmnm paboTtogatenem/ GepMoii Ha
AOCTYNMHOM BaM A3blke

& Monuc MeAVLMNHCKOro CTpaxoBaHUA OT CNOHCOpPa

Kak nOMeHATb MecTOo paboThI?

e Y Bac eCTb NPaBo MOMNPOCUTb NEPEBOA Ha APYrYHO

depmy. 3anpocuTe NnepeBos B NMMCbMEHHOWN popmMe
(N Ha NopTasie CMOHCOPA) N YKaXMNTe MPUUNHY.

e EC 3aNpocC OTK/IOHEH, U Bbl He COrnacH#hlI,

anennpymnTe peLleHvie B NMMCbMEHHOW ¢opMe.
Echm ecTb, NpuaoXmnTte 4OKYMEHTbI/
0Ka3aTeNbCTBa, Ha OCHOBAHUWM KOTOPbIX BaLll
3anpoc A0/KeH 6bITb 0406peH.

Kyga obpalyatbcs 3a MOMOLLbHO?

Echn Bam Heo6xoamnma
NnomMoLlub N COBET, Bbl
Mo>KeTe NoNy4YnTb
6ecnnaTtHyl0, He3aBUCUMYIO
N KOHPUAEHLUMNANbHYIO
noanep>KKy ot
opraHm3auunmn HMXKe

“OYEHb BAXHO, YUTOBbbl HAC HE OCTABUJIN O AHNX. MHOTVE PABOTHUKW BOATCA BbICKA3bIBATbLCA,
NO3TOMY HAM HEOBXOAMMO, YTOBbl KTO-TO MOT HAC BbICNYLUATb.” - BEK)XXAH, CE3OHHbIA PABOTHUK

Kakune y Bac TpyAoBble NpaBad

e Bam f0/1KHbI BblAaBaTb MaaTeXHble BEA0OMOCTY
(payslips), B KOTOPbIX yKa3aH Ball 40X0A4 U
060CHOBaHbI N1t0ObIE BblYeThI.

e BaMm rapaHTMpoBaHoO B cpeaHeM 32 Yyaca
onnaymBaeMomn pPaboThbl KaXKAYH Heaento.

e C1anpensa 2026 roga, MMHUManbHasa 3apnJjaTta B
BputaHumn £12.71/uac.

e Bbl MMeeTe NpaBo Ha Nocobre rno 6onesHn (sick
pay). Baw nonnc nokpbiBaeT, KAK MUHAMYM

NnepBnNYHYHO N SKCTPEHHYHO MEANLINHCKYHO NMOMOLUb.

e Bbl MMeeTe NpaBo Ha OTMYyCKHbIe. JTlobble
HEeMCNoNb30BaHHbIE K KOHLY PaboTbl OTNYCKHbIE
JIO/1KHbI 6bITb BbIMN1a4Y€eHbl BaM.

e Balue Xuabe A0/KHO 6bITb CyXUM, TEMbIM,
UMNCTbIM 1 6e3omnacHbiM. C 01/04/2026, apeHaa He
MOXKeT cocTaBnATb 6onee £11.10 geHb / £10.66 B
LLloTnaHann.

O6HoBMeHO 01/04/2026

B AHrAvn n Yanbce
* Work Rights Centre - KoHcynbTauum 1 NOMOLLb MO
MUTPaUMOHHOMY 1 TPYAOBOMY MPaBy Ha aHr. n
PyCcCKOM A3blkax. (+44)07584 863696;
contact@workrightscentre.org

B LLUoTnaHauwn
e LleHTp noaaepXKn paboumx - KoHcynbTaumm v
NMOMOLLb CE30HHbIM PAaboYM Ha aHr/., PyCCKOM U
Ka3axXxCKoM s3blkax. (+44)7869 602871/ ropsivas
nnMHna (+44)0800 058 1633;
support@workersupportcentre.org.uk

B CeBepHOU NpnaHanuun
e |Law Centre NI - (Ha aHrn.) admin@lawcentreni.org

CoobLunTe 06 akcnyaTaymm pabounx B Fair Work
Agency (rocopraH) Ha aHrn. 1 pycckom fA3biKax



https://www.pro-force.co.uk/support/visa-information?source=google.com
https://www.agri-hr.com/kz/index.html
https://www.concordia.org.uk/seasonal-work
https://www.fruitfuljobs.com/seasonal-worker-scheme
https://www.hopslaboursolutions.com/sws-scheme-for-workers
mailto:support@workersupportcentre.org.uk
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